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1. O01HMe mMoJI0KEeHUu

1.1. Hacrosimuit PernamentT oOMeHa A€OBBIMU MOJaPKaMU U 3HAKaMH JIEJI0OBOTO
rocrerpunmcta [KJIOY «IETCKUM CAJI Ne 20  «BEPE3KA» I.O.EHAKUEBO» JIHP
(manee — PermameHT oOMeHa JISIOBBIMHU ITOapKaMH) pa3padOTaH B COOTBETCTBHUH C
nonoxxeHussMu Koncrutynuu Poccuniickoit denepannu, 3akoHa 0 IPOTUBOAEHCTBUYN KOPPYILIMH,
MHBIX HOPMaTUBHBIX MPaBoOBbIX akTOB Poccuiickoit denepannn, KogekcoM 3THKU U CITy€OHOTO
noBeJIeHHsI pa0OTHUKOB OpPraHU3alMy M OCHOBAH Ha OOIICTIPU3HAHHBIX HPABCTBEHHBIX
MPUHIMIAX U HOPMaX pOCCUICKOro 0011ecTBa U rOCyAapCcTBa.

1.2. llensmu PernmamenTa 0OMeHa JETOBBIMH TIOIaPKAMU SIBIISTIOTCSI:

- obecrieueHne eTMHO00Pa3HOro NOHUMAaHUS POJIM U MECTa JIEIOBbIX M0/1apKOB,
KOPITIOPATUBHOTO TOCTEIPUUMCTBA, TIPEICTABUTEIIHCKUX MEPOTIPUATHI B JIETIOBOM MPAKTUKE
OpraHu3aIluy;

- OCYLIECTBIICHHE  XO3SIMCTBEHHOW M MHOU JIEATEIBHOCTH Oopra"usanuu
MCKJIIOYUTENIbHO Ha OCHOBE HaJJIeXKAIllUX HOPM U IIPAaBUJI JEJIOBOTO MMOBEACHUS, Oa3upyrOIINXCs
Ha IPUHLHUIIAX 3allUThl KOHKYPEHIIMHU, KadecTBa TOBApPOB, padoT, YCIYyT, HEJOMYIIEHUS
KOH(IIUKTa UHTEPECOB;

- OIIpeIelIeHNEe €MHBIX JUISl BCeX paOOTHUKOB TpeOOBaHUMN K JApEHUIO U MPUHSATHUIO JETOBBIX
ITOJAPKOB, K OPraHU3AlMK U YYACTHIO B NIPEACTABUTENBCKUX MEPOIIPUATHUSAX;

- MHHHUMH3HUPOBAHUEC PUCKOB, CBA3AHHBIX C BO3MOXXHBIM 3J'IOy1'IOTpe6J'IeHI/IeM B 00macTu
MOJAPKOB, MPEJCTaBUTENbCKUX MeponpusaTuii. Hanboliee cepbe3HbIMU U3 TAKUX PHUCKOB
SIBJISIOTCS OTIACHOCTb MOJIKYIIa U B3SITOYHUYECTBA, HECTIPABEATIMBOCTb 110 OTHOILEHUIO K
KOHTpareHTam, MpoTeKIIMOHU3M BHYTPU OpraHU3aIUH.

1.3. Opranusaius UICXOIUT U3 TOTO, YTO J0JITOBPEMEHHBIE JIeJI0BbIE OTHOLIECHHS, OCHOBAHHbIE
Ha JIOBEPHH, B3aUMHOM YBa)KEHUHU U B3aHMHOM BBITOJIE, UTPAIOT KIIIOUYEBYIO POJIb B JOCTHKEHUU
ycrexa opraHu3aiim.

1.4. OTHOIIEHUS, TPH KOTOPBIX HAPYIIAETCA 3aKOH M IPUHIIUIIBI JIETTOBON ATUKH, BPEAST
penyTanuy OpraHu3aluy 1 Y4eCTHOMY UMEHH ee padOTHUKOB U HE MOTYT 00eCIeUnTh
YCTOWYMBOE JIOJTOBPEMEHHOE Pa3BUTUE OpraHu3anuu. Takoro pojia OTHOLIEHUSI HE MOTYT OBITh
MIpUEMJIEMBI B PAKTUKE PabOTHl OpraHU3alIiH.

1.5. PaGoTHuKaM, IOPEICTABISIIOIIUM  UHTEPECHI OpraHu3aluy WU ACUCTBYIOIUM OT
€ro UMEHH, BaKHO MOHUMATh IPAHULBI JOTYCTUMOTO MOBEACHUS ITPU 0OMEHE JIEIOBBIMU
MoJiapkaMu M OKa3aHUH JIEJIOBOTO T'OCTEIPUUMCTBA.

1.6. IIpu ynorpebnenuu B HactosiieMm Pernamente oOMeHa 1€710BBIMU TIOJapKaMHu TEPMHUHOB,
OTIHCBHIBAIOLIUX FOCTEIPUUMCTBO: «IIPEICTABUTEIHCKIE MEPOTIPUATHUSY, «IETIOBOE
TOCTEPUUMCTBOY», «KOPIIOPATUBHOE TOCTETIPHUMCTBO» — BCE MOJIOKEHUS JaHHOTO PernamenTa
oOMeHa JeNoBBIMHU MOIapKaMH MPUMEHUMBI K HUM PaBHBIM 00pa3oM.

2. IIpaBusa oOMeHa 1eJJOBBIMHU MOJAPKAMHU M 3HAKAMHU 1€JI0BOT0 IrOCTENPUUMCTBA
2.1. OGMeH neNoBBIMH MOJapKaMu B IIPOLIECCe X03HCTBEHHOM U MHOM JIEITEIbHOCTH U
OpraHu3aIus MPeCTaBUTEIHLCKUX MEPOTIPUSATHI SBISIETCS HOPMAJIBHOM 1€7I0BOM MPAKTUKOM.
2.2. PaGOTHUKHK MOTYT AApUTh TPETHUM JIMIIAaM U TIOJY4aTh OT HHUX JEJIOBBIC TOJIAPKH,
OpPraHU30BbIBATh M YUaCTBOBATh B MIPEACTABUTENBCKUX MEPOIIPUATHUAX, €CIIU 3TO 3aKOHHO,
STUYHO U JIENAETCs] UCKIIOUYUTEIBHO B ICTOBBIX LENSAX, OMPEACICHHBIX HACTOSAIUM
Pernmamentom oOMeHa J1€TOBBIMH MOAAPKAMHU.
2.3. CTOUMOCTH ¥ NMEPUOTUIHOCTH JAPSHHSI U MOTyYeHUs TIOIapKOB U (MJIM) y4acTHs B
MPEACTABUTENBCKUX MEPOTIPUATUSIX OJHOTO U TOTO K€ JINLA JTOJIKHBI OMPEAETATHCS
MIPOU3BOJICTBEHHOM HEOOXOIUMOCTHIO U OBITH Pa3yMHBIMH. DTO O3HAUAET, UTO MPUHUMAEMbIE



MOJAPKHU U JITIOBOE TOCTEIPUUMCTBO HE JOJDKHBI IPUBOJANTH K BOSHUKHOBEHHUIO KAKUX-JIN0O
BCTPEUYHBIX 0053aTEILCTB CO CTOPOHBI MOTyJaTeNs U (MIU) OKa3bIBaTh BIHMSHUE HA
00BEKTUBHOCTD €ro(ee) IeNOBBIX CYKACHUN U PEILICHUN.

2.4. Ilpu 1r00BIX COMHEHHSIX B TIPABOMEPHOCTH WJIA STUYHOCTH CBOUX JCHCTBUI paOOTHUKH
00s13aHBI IOCTABUThH B U3BECTHOCTHh CBOMX HEMIOCPEICTBEHHBIX PYKOBOJIUTEICH H
MIPOKOHCYJIBTUPOBATHCA C HUMU, TIPEK]IC YEM JAPUTh WIIU TOJIy4aTh MMOJAPKHU, WIH Y4acTBOBAThH
B TE€X WJIM UHBIX MPEJICTABUTEIHCKIUX MEPOTIPUITHSIX.

2.5. PykoBoauTens opranu3anii 1 pabOTHUKU HE BIIPaBe UCIOIb30BATh CIIYKEOHOE MMOJIOKEHUE
B JIMYHBIX LEJISIX, BKIOYasi UCTIOJIb30BaHHE COOCTBEHHOCTH OpraHU3alui, B TOM YUCIIE:

- IS TIOJTYYICHHUS ITOJAPKOB, BO3HATPAXKICHUS U MHBIX BBITOJI JUTsl C€0s JIMYHO U APYTUX JIUI] B
IpoLecce BEACHU JeJl OpraHU3aluy, B TOM YHCJIE KaK /10, TaK U [OCJIE IPOBEACHHUS
[IEPETOBOPOB O 3AKJIFOUEHUU I'PaKIaHCKO-TIPABOBBIX JI0TOBOPOB (KOHTPAKTOB) U MHBIX CAEJIOK;
- IS TIOJTYY€HHS YCIYT, KpeAUTOB OT adHUIUPOBAHHBIX JIUIL, 32 UCKITIOYCHUEM KPETUTHBIX
YUPEXKICHUHN WITH JIIL, TTPEJIaralonuX aHAIOTUYHBIC YCIYTH WK KPEIUTHI TPEThUM JIUIIaM Ha
COTMOCTaBUMBIX YCIOBHSIX, B IIPOLIECCE OCYIIECTBICHUS CBOEH JI€ATEIbHOCTH.

2.6. PaboTHMKaM HE peKOMEHAyeTCs IPUHUMATh WK MepeaaBaTh MoJAapku 100 yClIyru B
J1000M BH/JIE OT KOHTPAreHTOB MJIM TPETHUX JIML B Ka4eCTBE OJaroJapHOCTH 3@ COBEPILIEHHYIO
yCIIyTY WM AaHHbIN coBeT. [lonmydeHue neHer B kauecTBe Mojapka B JIlo0OOM BHJIE CTPOTO
3aIperieHo, BHE 3aBUCUMOCTH OT CyMMBI.

2.7. Opranuszaius He puemieT Koppynuud. [logapku He JOMKHBI ObITh UCTIOJIBE30BaHbBI TS
JTA9H WA TTOTYYCHHS B3STOK MM KOMMEPYECKOTO TOAKYTIA.

2.8. Ilogapku u yciyru, NpeaoCTaBIIsIEMbIE OpraHU3alen, Mepe1atoTcs TOIbKO OT UMEHU
OpraHM3aliy B 1I€JIOM, a HE KaK MOJapoK OT OTAEIbHOr0 pabOTHHUKA.

2.9. B xavecTBe O1apKOB PAOOTHUKH JOJKHBI CTPEMHUTHCS UCTIOIH30BaTh B MAaKCUMAJILHO
JOTYCTUMOM KOJIMYECTBE CIIy4aeB CYBEHHPHI, IPEIMEThI U U3JIEIHSI, UMEIOIUE CUMBOJIUKY
OpraHu3aIiy.

2.10. ITomapku 1 ycnyru HE JOJKHBI CTABUTH 110JI COMHEHHE UMUK UJIU JEJIOBYIO PENyTaIUIo
OpraHu3aliuy Ui ee paboTHHUKA.

2.11. PaBOTHHK, KOTOPOMY TIPH BBITIOJIHEHUH TPYIOBBIX 00S3aHHOCTEH MpeIIararoTcs o 1apKu
WM UHOE BO3HArpakJIeHUE KaK B MPsIMOM, TaK U B KOCBEHHOM BHJI€, KOTOPbIE CLIOCOOHBI
MOBJIMSTH IPUHUMAEMbIE UM pPEIICHUs WM 0OKa3aTh BIUSHUE Ha ero AelicTBus (6e3aelicTue),
JOJIKEH:

- OTKa3aTbCsl OT HUX M HEMEJUICHHO YBEJIOMUTH CBOETO HEIOCPEICTBEHHOTO PYKOBOAUTEINS O
(hakTe mpeIoKeHHs ojapKa (BO3HArPaXKICHHUS ),

- 110 BO3MO>KHOCTH UCKITIOYUTH JajdbHEHIIINe KOHTAKTHI C TUIIOM, IIPEIOKHUBIINM [TOJAAPOK HITU
BO3HArpaXKJeHHE, €CJIU TOJIBKO 3TO HE BXOJHUT B €r0 TPYIOBBIE 00SI3aHHOCTH;

- B cly4ae, ecJIM MOJAapOK WM BO3HATPaXJICHUE HE MPEICTABIISAETCS BO3MOKHBIM OTKJIOHUTH
WJIM BO3BPATUTH, MEPEAATh €r0 C COOTBETCTBYIOIICH CIYKEOHOU 3aMUCKON PYKOBOAUTEIIO
OpraHu3aIiy U MPOJOHKUTH paboTy B YCTAHOBJIEHHOM B OPraHU3alliy HOPSIKE HaJl BOIIPOCOM,
C KOTOPBIM OBLJI CBsI3aH MOJAPOK MIIM BO3HATPAXKICHHUE.

2.12. I1pu B3auMOICHCTBUY C JTUI[AMH, 3aMEIIAIOIIUMU JOKHOCTH TOCYIapCTBEHHOU
(MyHUIIUDIAIBHOM)  CIIYKOBI, CJIeyeT pyKOBOJICTBOBATHCSI HOPMAMHU, PETYIUPYIOITIMHI
STHYECKHUE HOPMBI U MPaBUIa CIykKeOHOTO MOBEICHUS TOCYIAPCTBEHHBIX (MYHUIIUTIAIbHBIX)
CITy’KaluX.

2.13. Jlna ycTaHOBJIEHMS M OAJEPKAHMS AETOBBIX OTHOILIEHUN U KaK IIPOSIBICHHE
OOLIENPUHSATON BEKIMBOCTA PAOOTHUKH MOTYT MPE3EHTOBATh TPETHUM JIMIIAM U MOIy4aTh OT
HUX MpeJicTaBUTeNbckue noaapku. [lon mpencTaBUTeNnbCKUMU MOAApKaMU IOHUMAETCs
CYBEHUpHAas MPOAYKIUS (B TOM YHCIIE C IOTOTUIIOM OPTaHU3aIuii), IBEThI, KOHAUTEPCKUE
W3/1€NUs U aHAJIOTUYHAs TPOTYKIUSI.

3. OdsnacTh NpUMeEHEHHS



3.1.  Hacrosimuii Pernament oOMeHa Je0OBBIME MOJAPKAMU TOJUICKHUT IPUMEHEHUIO BHE
3aBHCUMOCTH OT TOT0, KAKMUM 00pa3oM IEpEeAat0TCs IEI0BbIe NOJAPKU U 3HAKH JEI0BOIO
TOCTENPUUMCTBA — HANIPSAMYIO UJIU 4epe3 IMOCPEIHUKOB.
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